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CTPATETHYECKOE ¥HPABJIEHHE KAJAPOBBIMH PECYPCAMU
H HX NOTEHIHAJIOM B COBPEMEHHOI OPTAHN3AILINH

O.H. Pernna, E.A. Exnasoea, E.H. Pavora™
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B cratee p p opuag EOHEYP THOCTH OPraHi-
SALME YEPE3 CHUTCMY PAUMOHAILHOID H A(MCKTHEHOID HCIOALIOBAHMA KAAPOBOIO
MOTEHUMATE HA HKUIHEASATENLAOCTI, MPHOLUIEHOCTE # KOHKYPEHTOCOOCODNDETL Op-
TAHNEAIMA. AKTYUIBHOCTE PECCMOTPEHHR JAHHON TeMBl 0GYCIOBIEHS TEM, ¥TO0 B CO-

P X op S e, H PAIBHTHE KATPOBOID NOTERLNLNA ARIA-
eren o ik p modoii W HMEH-
HO NOFTOMY BHAHBIM OKA3RIBACTCA COBEPIICHCTBOBAHWE MEXAHHIMOB PASBHTHA NEP-
COHATA, HANPARTERHEY, APEKIe BCEro, HA PAIRATHE 3 HEIX
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PROMECT MANAGEMENT AS A FACTOR IN THE DEVELOPMENT OF
FOREIGN ECONOMIC ACTIVITIES

0.1, Regida. EA. Ehlakova, EN. Ratova®

Kuzan State Pawer Engineering Universiy,
Kazan, Russia
*Kazan Voiga Region) Federal University,
Kazan, Russia

The aricle discusses the son of the i 's iti
through a system of rational and effective use of human resources fior life, profiabil-
y ancd competite of the The reh af wdering this fopic 1s
duc to the fact that in modem izations the and develop of human
esoArees i an important dition for the ful ioning of any company,

und tht is why it i important to improve the mechanisims for personnel develop-
ment. aimed primarily at developing the existing and potential capabilities of em-
playies.
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